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Leadership Introduction

We are living in a generation saturated 
with impartation.

Conferences. Apostolic summits. 
Ordinations. Prophetic gatherings. 
Leadership activations.

Oil is flowing.

But simultaneously, the Church is 
witnessing an uncomfortable reality:
Many gifted leaders are struggling to 
sustain what they received.

The issue is  not the absence of 
impartation.

The issue is the absence of post-
impartation structure.

Here is the leadership truth:

I m p a r t a t i o n  i s  s p i r i t u a l ,  b u t 
sustainability is administrative, 
relational, and personal.

God imparts power.

But He expects leaders to build 
containers capable of carrying it.

· Oil without structure leaks.

· Power without systems collapses.

· Gifting without governance self-
destructs.

Why God Imparts to Leaders

God imparts to:

· Expand leadership capacity

· Prepare leaders for new seasons

· Transition ministries into higher 
responsibility

· Equip leaders for greater people 
oversight

· Signal impending growth — 
numerical, spiritual, or territorial

I m p a r t a t i o n  i s  r a r e l y  r a n d o m .
It is usually a divine announcement of 
increase.

Teaching Insight:

God never releases oil without intending 
expansion.

If the oil increases, responsibility 
increases.

If influence increases, weight increases.

Leadership Warning

Many leaders celebrate impartation but 
fail to prepare for:

· Increased spiritual warfare

· Higher scrutiny

· More complex people problems

· Greater accountability

· Heavier expectations

Impartation does not reduce pressure — 
it magnifies it.

Impartation attracts weight, not ease.

The higher the oil, the greater the 
oversight from heaven.

IMPARTATION AND
LEADERSHIP REALITY
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1 Timothy 4:14 (KJV) “Neglect not the gift that is in thee…”
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I M P A R T A T I O N 
R E S P O N S I B I L I T Y  A N D 
GOVERNANCE

Luke 16:10

“He that is faithful in that which is least 
is faithful also in much…”

After impartation, God watches 
management.

The question in heaven shifts from:
“Can they receive?”

To:

“Can they steward?”

Leadership responsibility increases in 
three primary areas:

1. Spiritual oversight

2. People management

3. Institutional governance

1. Spiritual Oversight

I m p a r t a t i o n  d e e p e n s  s p i r i t u a l 
responsibility.

You now:

· Carry more people spiritually

· Face  heavier  in te rcessory 
demand

· M u s t  o p e r a t e  i n  s h a r p e r 
discernment

· Must guard doctrinal purity more 
intentionally

Teaching Insight:

More oil requires more discernment.

Neglecting prayer after impartation is 
one of the fastest ways leaders lose 
clarity.

The anointing may come through a 
moment.

Maturity comes through discipline.

2. Institutional Governance

As churches grow, leadership must 
evolve from charisma to structure.

Post-impartation governance includes:

· Clear leadership hierarchy

· Defined roles and responsibilities

· Financial transparency and 
accountability

· Ethical frameworks

· Written policies and operational 
standards

C h a r i s m a  m a y  a t t r a c t  p e o p l e .
Structure retains them.

Teaching Truth:

Anointed leadership without structure 
creates chaos.

God is glorified not only in power — but 
in order.

CHARACTER, INTEGRITY, AND 
LEADERSHIP PRESSURES

Key Scripture

Proverbs 4:23

“Keep thy heart with all diligence…”

After impartation, temptations often 
intensify:

· Pride

· Isolation

· Moral compromise

· Financial shortcuts

· Emotional burnout

Why?

B e c a u s e  i n fl u e n c e  e x p a n d s .
And wherever influence increases, 
exposure increases.



Character Is the True Test

T h e  a n o i n t i n g  d r a w s  c r o w d s .
C h a r a c t e r  k e e p s  c r e d i b i l i t y .
Integrity sustains legacy.

Teaching Insight:

Gifting may open doors, but character 
keeps them open.

Many ministries collapse not because of 
lack of power, but because of lack of 
private discipline.

Your private life must grow at the same 
rate as your public influence.

Leadership Isolation

Many leaders do not fail because of 
o p e n  s i n .
They fail because of hidden isolation.

After impartation:
· Leaders need mentors
· Leaders need accountability
· Leaders need safe counsel
· Leaders need peers who can 

correct them

Teaching Truth:

Isolation is dangerous territory for 
anointed leaders.

Even Paul submitted to apostles.
Even Moses needed Jethro.

No leader outgrows the need for 
counsel.

ACTIVATION, STRATEGY, AND 
LEADERSHIP EXECUTION

Key Scripture

Habakkuk 2:2

“Write the vision, and make it plain…”

Impartation demands execution.
After receiving oil, leaders must ask:

· What has God instructed me to do 

differently?
· What systems must change?
· What must stop?
· What must start?
· What must scale?

From Anointing to Administration

Strong churches are not built on 
anointing alone, but on:

· Clear vision
· Strategic planning
· Delegation
· Leadership development
· Measurable systems

Teaching Insight:

The anointing empowers the vision, but 
systems deliver it.

Without  execution,  impartat ion 
becomes emotional memory instead of 
sustained transformation.

Delegation After Impartation

Impartation often signals a shift in 
leadership style.

Leaders must:
· Release control
· Empower capable leaders
· Trust trained teams
· Develop second-tier leadership

Moses was anointed.

But Jethro introduced structure.

T h e  S p i r i t  e m p o w e r e d  h i m .
Structure sustained him.

Teaching Truth:

Delegation is not weakness — it is 
wisdom.

If everything depends on you, growth 
will stop at you.
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M U L T I P L I C A T I O N , 
SUCCESSION,  AND LEGACY

Key Scripture

2 Timothy 2:2

“And the things that thou hast heard of 
me among many witnesses, the same 
commit thou to faithful men, who shall 
be able to teach others also.”

God's impartation plan is generational.

Church Leaders must transition from:
· Doing ministry → Building 

ministry
· Leading alone → Leading teams
· Success → Succession
· Popularity → Legacy

Succession Is Spiritual Stewardship

Failure to plan succession is not 
humility — it is irresponsibility.

Healthy churches plan for:
· Leadership continuity
· Doctrinal preservation
· Vision longevity
· Generational transfer

Teaching Insight:

A ministry that cannot outlive its 
founder has not fully matured.

If the oil stops with you, the chain is 
broken.

Raising Leaders, Not Dependents

Impartation should produce:
· Mature leaders
· Independent thinkers
· Spirit-led decision makers
· Responsible overseers

The goal is not loyalty to a personality.
The goal is alignment to the vision of 
God.

Teaching Truth:

Great leaders are measured by who 
continues after them.

Church Leaders,
Impartation is heaven's investment in 
you.

Stewardship is your response to heaven.

The true proof of impartation is not a 
powerful moment - but sustainable 
transformation.

It will be seen in:
· Healthier leadership culture
· Stronger governance systems
· Deeper discipleship structures
· Financial integrity
· Mature leadership pipelines
· Sustainable growth
· Enduring legacy

O i l  m u s t  b e c o m e  o r d e r .
P o w e r  m u s t  b e c o m e  p o l i c y .
Anointing must become architecture.

That is what sustains revival.

FINAL DECLARATION OVER 
CHURCH LEADERS

May every impartation you carry be 
preserved by wisdom.

May your leadership mature beyond 
gifting.

May your character grow faster than 
your influence.

May your ministry become stronger 
than your personality.

May your systems sustain what heaven 
has released.

M a y  y o u r  l e a d e r s h i p  p r o d u c e 
generations.

May your ministry outlive your 
presence.

In Jesus' Name. Amen.

Welcome To February 2026.
Have A Blessed Month.

Yours in His Vineyard

Dr. Victory Godspower

Dr. Victory Godspower
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